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This study aimes to investigate the extent to which governmental hos-

pitals in madaba are applying the dimension of delegation and its impact on 

decision making effectiveness at governmental hospitals, and in order to 

achieve this goal, the descriptive approach was used, and the study popula-

tion consisted of workers in the public Nadim Hospital, and Princess Salma 

governmental hospital. The researcher design questionnaire and distributed 

to the study sample which consisted of 111 workers in government hospitals 

in Madaba, The researcher used statistical program for social science (SPSS) 

was used. the study revealed the following results: 
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• The governmental hospitals in Madaba delegate the authority to their em-

ployees in medium degree, as well as delegating tasks to their employees at 

a medium degree. 

• There is no statistically significant effect at the level of significance (α = 

1015) for management delegation dimensions (the delegation of authority, 

and delegation of tasks) to achieve the objectives in the governmental hospi-

tals in the governorate of Madaba. 

• There is no statistically significant effect at the level of significance (α = 

1015) for management delegation dimensions (the delegation of authority, 

and delegation of tasks) to achieve the benefits of the parties concerned in 

the governmental hospitals in the governorate of Madaba. 

•There were no statistically significant differences at the level of significance 

(α = 1015) for managementdelegation dimensions (the delegation of author-

ity, and delegation of tasks) due to the variables of gender, age, educational 

qualification, experience in the governmental hospitals in the governorate of 

Madaba. 

There were no statistically significant differences at the level of significance 

(α = 1015) for effectiveness of the decision-making to achieve the goals due 

to the experience. while there were significant differences at the level of sig-

nificance (α = 1015) for effectiveness of the decision-making   
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to achieve the benefits of the parties concerned due to the variable of expe-

rience in the governmental hospitals in the governorate of Madaba. 

In the light of the findings, the study recommends the following: 

1. Continuing in delegation of authority and tasks policies for workers and 

increase their involvement in the formulation of objectives to be achieved in 

these hospitals. 

2. There is a need for an information system that allows employees to share 

information in order to facilitate decision-making process, and open chan-

nels of communication between employees and managers to exchange views 

and ideas. 
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Model Summary 

Model R R Square 
Adjusted R 

Square 

Std. Error of the 

Estimate 

1 a744. .553 .544 .48646 

 

bANOVA 

Model 
Sum of 

Squares 
df Mean Square F Sig. 

1 

Regression 280431 2 140216 610171 a111. 

Residual 220955 97 .237   

Total 510386 99    

 

aCoefficients 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .857 .263  30264 .112 

 112. 30211 328. 117. 341. تفويض السلطة

 111. 40545 466. 115. 475. تفويض المهام
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ANOVAb 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 460524 2 230262 1130918 a111. 

Residual 190817 97 .214   

Total 660331 99    

 

aCoefficients 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -.388- .244  -10591- .115 

 112. 30215 269. 199. 319. تفويض السلطة

 111. 70358 616. 197. 715. تفويض المهام

Ha
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